
Human Resource Letter No. 13-02  
Family and Medical Leave Act (FMLA) Updates 
 
A final rule issued by the US Department of Labor’s Wage and Hour Division regarding the Family 
Medical Leave Act (FMLA) was effective March 8, 2013. The final rule coincides with the twentieth 
anniversary of the signing of the FMLA. 
 

The final rule provides several key changes for military families which now includes the families of 
eligible veterans. Leave can now be taken up to five years after the service member leaves the 
military and for an injury or illness that results from a condition that predates the individual’s active 
duty, but that was exacerbated by the military service. They will now have the same job-protected 
FMLA leave currently available to families of military service members. And the final rule also 
enables more military families to take leave for activities that arise when a service member is 
deployed. The rule creates a new qualifying exigency leave category for parental care which 
includes caring for the service member’s parent when the parent is incapable of self-care. In 
addition, the final rule increases the amount of exigency leave related to a military member’s rest 
and recuperation leave from five to fifteen days. It extends qualifying exigency leave, which 
previously was available only to eligible employees with family members in the National Guard and 
Reserves, to eligible employees who are family members of members of the regular Armed Forces. 
 
Click here to view the updated Employee Rights and Responsibilities Under the Family and Medical 
Leave Act poster. To read more information about FMLA and the Final Rule you can visit the Department 
of Labor’s Wage and Hour Division website at http://www.dol.gov/WHD/fmla/.  
 
Please contact me should you have any questions. 
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